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5500 Sea Shore Flow FORCE STRUCTURE MANNING TO BA
TOUR| SEA |SHORE PG | SEA | INV BA |SHORE INV | BA | SEA + [TOTAL [TOTAL
3000 4 ] SHORE TN BA
;—\_ 15T 0 0 E1-3 | 72.9% | 1323 1815 89.0% | 4788| 5377 85.0% | 6111 7192
00 H 2ND W] 0 E4 90.3% | 1958| 2033 105.5% | 3705 3570|102.1%| 5723 5003
] \— 3RD a a ES 90.2% | 1638| 1702 103.4% | 3141 3039|100.8%| 4779 4741
2000 | | lll.‘ 4TH o] o] EG 116.1%| 1164| 1003 94.7% | 2173 2299|101.2%| 3342 3302
1 5TH 0 o] EF 87.5% 490 500|109.7%| 931 849 100.9% 1421 1409
1500 4 0 - &TH a0 a E8 |128.3% 143 111 87.0% | 255/ 293 23.5%: | 393 404
™ 7TH a 0 E9 214,3% 15 7| 92.9% 121 131 98.6% 136 138
000 ] M Total 93.1% | 6731 7231 97.6% [15179|15558 96.1% [21910| 22739
ADV OPP.
E1-3 E4 ES EG EY Ead E9
All-Navy TIR 29.0% 16.6% 11.6% 20.8% 11.5% 13.8%
HM TIR. 14. 7% 7.9% 5.8% 16.6% 12.1% 13. 3%
—==201f EFA  C—E% —E4 —=E> 13 Zone Information
| —=aET == E& m E3 e WP 2018 EFA
ZONE A | ZONE B ZONE C ZONE D | ZONE E | ALL ZONES
FY17 Manning: 86.0% 106.0% 112.0% 121.0% 162.0%  96.3%
EPA by Paygrade vs Inventory
o FYTD RE Rate:  54.6% | 60.3%  78.5% | 91.4% | 23.1% 59.0%
FY18 Manning: 86.0% 106.0% 111.0% 120.0% 161.0% 95.8%
£ NOTES
E7
awip . .
o | L O 2017 EPA Reenlistment Opportunity:
e - In-rate quotas approved based on performance, YG & NEC.

I L

E5
# m 2018 EPA

R Conversion Opportunity:
E3 | ' Convert In: Based on YG, rank &NEC.

' ' ' ' ' Convert Out: Not available at this time.
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% INV to FY17 EPA  84% mm----- 96%

EPA (FY17) 9754/ 5913 51356 3511 1467 413 26344

INVENTORY| 5153 6150/ 5272 3576 1473 409 139 25214

PDEEREEEE)  -v01 5913|5181 3512 14780 415 26320

Sa% 104 029% [102% 100% SSHISS% 6%

INV +WIP /| F¥17 EPA 85% Q5%

INVENTORY| 3227 38|+ E-3 and Below WIP 25252

_ BAYa 5% Data Sovree: NMEBE(Inv ) NEME(EE Rat=)N12(EPASSFVBUPEREI(Adv Op) As of Date: 03-A=-17




